Decision Making Procedure under Local Code of Conduct (Approved 19/12/19)

Accused Member (& Group Leader)
informed and provided with a copy of

complaint

Complaint received by Monitoring Officer J
Acknowledgement sent Preliminary assessment by MO (in consultation Complaint subject to M.O. refers the
to complainant with Independent Person) re whether complaint specific provisions of the complaint to the
constitutes a breach of the Code of Conduct Localism Act Police

A 4

Does the complaint constitute a breach of the Code

/ of Conduct

Yes No

/ .

Does the M.O, in consultation with the I.P. consider a formal
apology or requirement to undertake training to be a suitable
course of action

[
Yes

A 4

Ve

the views of an I. P.

Accused Member notified and given the opportunity to seek J

v

Does Member accept/agree to adhere to sanction? ]

Yes

/ SANCTION Apology
Member requested to apologise

having done so within 14 days

SANCTION Training
M.O. to arrange training and
members attendance at ad hoc
training

.

~

and provide written confirmation of

|
No

v

Refer to Panel for
consideration

/

M.O. formal confirmation of
decision to Complainant, Accused
Member and Group Leader

M. O. to refer to Panel for consideration ) Complainant, Accused Member and Group Leader
No ) notified
N\
Accused member given the opportunity to seek the
views of an |.P
y v v
Complainant Complainant
satisfied dissatisfied

v
Panel convened.
Accused Member requested to attend.
I.P. in attendance

Referred back to

No further action M.O. for furlther
consideration

[ Panel decision ]

/ \

ﬁupheld- Panel to decide proportionate sanctionx [ If dismissed — no action ]

*Formal letter

*Rec to Full Council re removal from Cttee
*Rec to Group Leader re removal from Cttee
*Rec to Group Leader re removal from Position
with Special Responsibility

* Rec to Group Leader re removal from all
Outside Bodies

*Press Release

{Rec re censure at council /

A
[ Accused Member, Group Leader and Complainant ]

notified




